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Abstract 

The legal position of the appointed person under probation 

is considered ña position dependent on a conditionò 

represented in the confirmation of his efficiency and the 

passing of the probationary period and the test in which the 

management authority placed him. When the employee 

under probation proves his efficiency in that period, the goal 

that the management has sought is achieved, which is to 

practically prepare this employee to carry out the tasks of 

the job for which he is nominated. This study appeals to the 

Saudi legislator to amend the civil service system by 

stipulating the provisions for the probationary period. In 

this amendment, the terms and conditions of the 

probationary period and the obligations and rights of the 

employee under probation should be explicitly clarified. In 

addition, the management body should be obliged to justify 

its decisions to terminate the services of employees on 

probation, and to inform the employee under probation 

about the weaknesses and shortcomings in his performance 

and behavior. 
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